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FOOT NOTES

I - L L Cummings, “Toward Organizational Behavior” Academy of
Management Review, January 1978 pp. 90 - 98.

2 - John lvancevich, “Organizational Behavior and Performance” Good Year
Co. Calif. 1977.P. 3.
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FOOT NOTES

1 — Alvin Toffler, “Future Shock” Bantam Book, 1980. P. 25.
2 — Robert Presthus, “The organizational society” N. Y, St. Martin, 1978, p. 8.

3 — Paul E., Mott, The Characteristics of Organizations, (N. Y. Harper Row,
1972) p. 17.

4 — Richard. “The Organization in a Changing Environment” “Calif , Addison-
Wesley Co) 1973, p. 23.

5 — Alvin Toffler, 1980, p. 28.
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