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Abstract
The turnover factors among private schools teachers in the southern
region of Jordan

Manal Al Qatawneh
Mut’ah University, 2007

This study aimed to investigate the turnover factors among private
schools teachers in the southern region of Jordan.
The community of the study consist of (1225) male and
female teachers. The sample chosen was (563), (133) male (410) female.
To answer the questions of the study a lot of statistical methods
such as, (means and standard deviations, multi-variance analysis, and one
way Anova) were used. The results of the study showed the following:
1. The arithmetic’s means of the factors that causes the turnover among
privet schools teachers in the southern rejoin came to a moderate.
2. The reasons related to schools administration took a high degree.
3. No statistically significant differences of the turnover factors related
to (sex, age and personal status).

The study recommends that attention be given to teachers in
private schools, so by acting as periodic surveys to identify the wishes
and needs of teachers in private schools, and work to achieve them
consistent with the objectives of the school, so as to reduce the
phenomenon of labor turnover, which adversely affect the efficiency
and effectiveness of these schools to achieve their objectives.
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